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Mynporo
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VY cTarTi JOCHIIKYIOTHCS IPUHIUIIN aTecTallil, IKi PO3TIIAHYTO K BUX1THI MOJTOKEHHS
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3anpornoHOBaHO 3aKOHOJABYO 3aKPIMUTH TaKy CHCTEMY MPUHLHUIIIB MPABOBOTO PETYITIOBAHHS
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TO THE QUESTION OF THE ORGANIZATION AND LEGAL REGULATION
PRINCIPLES OF CERTIFICATION OF EMPLOYEES

Problem setting. Staff assessment and performance appraisal play a major role in the
activities of each agency, organization, because it is through these forms of employees, it is
possible to provide one of the necessary conditions of their activity - preventing errors in the
selection and rational use of personnel, and ultimately improving the efficiency and quality of
collective work.

The target of this research is to review and analyse the principles of organization and
legal regulation of certification of employees.

Article’s main body. The article explores the principles of certification, which is
considered as the reference position and the theoretical ideas that define the objectives,
functions, mechanism of evaluation. Principles of labor rights are an internal unity of its system,
institutions and individual rules of law, which are the external expression of the essence of law,
and therefore its principles.

In the article the author noted that the basic principles of certification are: legality; the
periodicity (systematicity) the publicity; the objectivity of the evaluation; collaborative
evaluation; comprehensive evaluation; evaluation validity; certainty requirements to the
employee; differentiation of claims; presumption of conformity of the worker of a post or the
work performed; the validity of the certification. In the article the author noted that the basic
principles of certification are: legality; the periodicity (regularity); the publicity; the objectivity
of the evaluation; collaborative evaluation; comprehensive evaluation; evaluation validity;
certainty requirements to the employee; differentiation of claims; presumption of conformity of
the worker of a post or the work performed; the validity of the certification. Also, each of these
principles is analyzed in detail to study the nature and characteristics of each of them, the author
makes conclusions on the possible positive directions of the development of a principle during
this analysis.

Conclusions and prospects for the development. Thus, the starting position and the
theoretical ideas that define the objectives, functions, mechanism of certification is meant by the
principles of assessment. They play an important role in ensuring the efficiency and
effectiveness of the appraisal. Therefore, there is a need for legislative consolidation,
respectively, performance appraisal should be carried out in compliance with the principles: a)
legality; b) periodicity (systematic); c) publicity; d) the objectivity of the evaluation; e) the
collective assessment; f) integrated assessment; g) the validity of the assessment; h) the certainty
of requirements; i) differentiation of requirements; j) the presumption of conformity of the

worker of a post or carried out work; k) effectiveness of certification.
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